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Only after this work of introspection and identi�cation of our 
goals can the exciting task of developing a new logo take place. 
Designing a logo does not simply consist of appealing shapes and 
deciding if we like blue more than green. We must look at the deep 
values that make up our organization and the persona we want to 
portray with our logo. For example, do we value innovation over 
tradition? Do we want to be seen as an association for everyone 
or a more exclusive institution that serves a more niche market? 
Are we fast moving and risk taking or methodical and structured? 
These are just a few examples and a brand will rarely fall to the 
extreme of any of these values. Identifying where NEHA falls in 
the spectrum of these principles will then drive the deliberate ele-
ments behind the development of our new logo. Each element of 
the logo will be thoughtfully designed to represent our unique 
identity in the market.

The NEHA rebranding team is currently working hard to be intro-
spective, listen to the needs of our members, and be intentional 
about who we are and what we hope to be for our members. It is 
important to understand that no one organization can be all things to 
all people and we offer more value when we understand our identity 
and how that aligns with the needs of our members. We are con�dent 
that our new brand will reinvigorate our board of directors, staff, and 
membership, as well as paint a clearer picture of our future.

The rebranding team is currently in the process of discussing 
several new logo concepts and will decide on two options that will 
be presented to the NEHA Board of Directors in November. The 
board will have the �nal decision regarding which logo they feel 
best portrays our value and persona. The rebranding team expects 
to unveil the new NEHA logo in 2022.

NEHA Staff[[e7Iob95 0 08CREy
( r)20 (ecently)]TJ EMC  /CREO_o539 BMC  ( I)Tj EMC  /CREO_o540 BMC  ( worked)Tj EMC  /CREO_o541 BMC  ( at)Tj EMC  /CREO_o542 BMC  ( Boulder)Tj EMC  /CREO_o543 BMC  ( County)Tj EMC  /CREO_o544 BMC  ( Public)Tj EMC  /CREO_o545 BMC  ( Health)Tj EMC  /CREO_o546 BMC  ( as)Tj EMC  /CREO_o547 BMC  ( )Tj EMC  /CREO_o548 BMC  0.017 Tw 30 59.2 Td (both)Tj EMC  /CREO_o549 BMC  ( a)Tj EMC  /CREO_o550 BMC  [( r)20 (egister)20 (ed)]TJ EMC  /CREO_o551 BMC  ( nurse)Tj EMC  /CREO_o552 BMC  ( and)Tj EMC  /CREO_o553 BMC  ( an)Tj EMC  /CREO_o554 BMC  [( envir)20 (onmental)]TJ EMC  /CREO_o555 BMC  ( health)Tj EMC  /CREO_o556 BMC  [( pr)20 (ofessional.)]TJ EMC  /CREO_o557 BMC  ( )Tj EMC  /CREO_o558 BMC  0.027 Tw T* (Stepping)Tj EMC  /CREO_o559 BMC  ( into)Tj EMC  /CREO_o560 BMC  ( my)Tj EMC  /CREO_o561 BMC  ( new)Tj EMC  /CREO_o562 BMC  ( shoes)Tj EMC  /CREO_o563 BMC  ( at)Tj EMC  /CREO_o564 BMC  ( NEHA)Tj EMC  /CREO_o565 BMC  ( gave)Tj EMC  /CREO_o566 BMC  ( me)Tj EMC  /CREO_o567 BMC  ( a)Tj EMC  /CREO_o568 BMC  ( chance)Tj EMC  /CREO_o569 BMC  ( to)Tj EMC  /CREO_o570 BMC  [( r)20 (e�ect)]TJ EMC  /CREO_o571 BMC  ( )Tj EMC  /CREO_o572 BMC  0.102 Tw T* (on)Tj EMC  /CREO_o573 BMC  ( the)Tj EMC  /CREO_o574 BMC  ( work)Tj EMC  /CREO_o575 BMC  ( of)Tj EMC  /CREO_o576 BMC  ( my)Tj EMC  /CREO_o577 BMC  ( colleagues)Tj EMC  /CREO_o578 BMC  ( in)Tj EMC  /CREO_o579 BMC  [( envir)20 (onmental)]TJ EMC  /CREO_o580 BMC  ( health)Tj EMC  /CREO_o581 BMC  ( who)Tj EMC  /CREO_o582 BMC  ( had)Tj EMC  /CREO_o583 BMC  ( )Tj EMC  /CREO_o584 BMC  0.142 Tw T* (been)Tj EMC  /CREO_o585 BMC  ( going)Tj EMC  ET BT /CREO_o586 BMC  9 0 0 10 390.1099 668.175 Tm ( nonstop)Tj EMC  /CREO_o587 BMC  9 0 0 10 175.6129 232.175 Tm 27.625 43.6 Td ( since)Tj EMC  /CREO_o588 BMC  ( the)Tj EMC  /CREO_o589 BMC  ( beginning)Tj EMC  /CREO_o590 BMC  ( of)Tj EMC  /CREO_o591 BMC  ( the)Tj EMC  /CREO_o592 BMC  ( COVID-19)Tj EMC  /CREO_o593 BMC  ( pan-)Tj EMC  /CREO_o594 BMC  0.084 Tw -8.471 -1.2 Td (demic)Tj EMC  /CREO_o595 BMC  ( to)Tj EMC  /CREO_o596 BMC  ( save)Tj EMC  /CREO_o597 BMC  ( lives)Tj EMC  /CREO_o598 BMC  ( and)Tj EMC  /CREO_o599 BMC  [( ser)-10 (ve)]TJ EMC  /CREO_o600 BMC  ( their)Tj EMC  /CREO_o601 BMC  ( communities.)Tj EMC  /CREO_o602 BMC  ( The)Tj EMC  /CREO_o603 BMC  ( dedication)Tj EMC  /CREO_o604 BMC  ( )Tj EMC  /CREO_o605 BMC  0.059 Tw T* (of)Tj EMC  /CREO_o606 BMC  ( my)Tj EMC  /CREO_o607 BMC  ( fellow)Tj EMC  /CREO_o608 BMC  [( envir)20 (onmental)]TJ EMC  /CREO_o609 BMC  ( health)Tj EMC  /CREO_o610 BMC  ( colleagues)Tj EMC  /CREO_o611 BMC  ( at)Tj EMC  /CREO_o612 BMC  ( Boulder)Tj EMC  /CREO_o613 BMC  [( County)145 (,)]TJ EMC  /CREO_o614 BMC  ( )Tj EMC  /CREO_o615 BMC  0 Tw T* [(thr)20 (oughout)]TJ EMC  /CREO_o616 BMC  ( Colorado,)Tj EMC  /CREO_o617 BMC  ( and)Tj EMC  /CREO_o618 BMC  [( acr)20 (oss)]TJ EMC  /CREO_o619 BMC  ( the)Tj EMC  /CREO_o620 BMC  ( nation)Tj EMC  /CREO_o621 BMC  ( has)Tj EMC  /CREO_o622 BMC  ( left)Tj EMC  /CREO_o623 BMC  ( me)Tj EMC  /CREO_o624 BMC  ( in)Tj EMC  /CREO_o625 BMC  ( awe.)Tj EMC  /CREO_o626 BMC  0.098 Tw 1 -1.2 Td [(W)70 (e)]TJ EMC  /CREO_o627 BMC  [( )1 (know)]TJ EMC  /CREO_o628 BMC  [( )1 (that)]TJ EMC  /CREO_o629 BMC  [( )1 (envir)20 (onmental)]TJ EMC  /CREO_o630 BMC  [( )1 (health)]TJ EMC  /CREO_o631 BMC  [( )1 (pr)20 (ofessionals)]TJ EMC  /CREO_o632 BMC  [( )1 (ar)20 (e)]TJ EMC  /CREO_o633 BMC  [( )1 (the)]TJ EMC  /CREO_o634 BMC  [( )1 (sec-)]TJ EMC  /CREO_o635 BMC  0.115 Tw -1 -1.2 Td (ond)Tj EMC  /CREO_o636 BMC  [( lar)30 (gest)]TJ EMC  /CREO_o637 BMC  ( public)Tj EMC  /CREO_o638 BMC  ( health)Tj EMC  /CREO_o639 BMC  [( workfor)40 (ce)]TJ EMC  /CREO_o640 BMC  ( behind)Tj EMC  /CREO_o641 BMC  ( nursing.)Tj EMC  /CREO_o642 BMC  ( The)Tj EMC  /CREO_o643 BMC  ( NEHA)Tj EMC  /CREO_o644 BMC  ( )Tj EMC  /CREO_o645 BMC  0.262 Tw T* (COVID-19)Tj EMC  /CREO_o646 BMC  ( Rapid)Tj EMC  /CREO_o647 BMC  ( Needs)Tj EMC  /CREO_o648 BMC  ( Assessment)Tj EMC  /CREO_o649 BMC  ( conducted)Tj EMC  /CREO_o650 BMC  ( in)Tj EMC  /CREO_o651 BMC  ( 2020)Tj EMC  /CREO_o652 BMC  ( high-)Tj EMC  /CREO_o653 BMC  0.078 Tw T* (lighted)Tj EMC  /CREO_o654 BMC  [( )1 (the)]TJ EMC  /CREO_o655 BMC  ( massive)Tj EMC  /CREO_o656 BMC  [( )1 (r)20 (ole)]TJ EMC  /CREO_o657 BMC  [( envir)20 (onmental)]TJ EMC  /CREO_o658 BMC  [( )1 (health)]TJ EMC  /CREO_o659 BMC  [( )1 (pr)20 (ofessionals)]TJ EMC  /CREO_o660 BMC  ( have)Tj EMC  /CREO_o661 BMC  ( )Tj EMC  /CREO_o662 BMC  0.099 Tw T* (played)Tj EMC  /CREO_o663 BMC  [( )1 (during)]TJ EMC  /CREO_o664 BMC  [( )1 (this)]TJ EMC  /CREO_o665Tj EMC d1.CREO_o61EO_o66_o6.7(65Tj EMC d1s)]TJ EMBMC  ( in)Tj EMC  /,_o592 BMC  ( COVID1d)Tj EMC  1]aBopEO_o664 BMC  [( )1 (th6d)Tj EMC  /CREO_o654 BMC  [( )1 (the)]TJ Eho5aRapid
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to share my passion in areas such as air pollution, body art, child-
care, institutional facilities, onsite wastewater, recreational waters, 
and water quality, to name a few. I am an educator at heart and 


